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Howard University is committed to creating an accessible,
. : inclusive, and safe learning environment for all students and
The Amerlcq n | T providing equal access to students with documented disabilities.

With f Y. Students seeking reasonable accommodations must first
== register with the Office of Student Services (OSS). There you

I iliti ¢ can engage in a confidential conversation about the process for
Dlsqbllltles Fo & requesting reasonable accommodations in the classroom and
(ADA) | @ clinical_settings, which the. Office of Student Services (OSS)
o Ll  determines. Accommodations must be requested each

Procedures Reabe s semester. Accommodations are not provided retroactively. If you

want to request accommodations, please contact OSS via email

at oss.disabilityservices@howard.edu or
visit https://howard.edu/disability-services.



mailto:oss.disabilityservices@howard.edu
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001Ivq69Hwirg515aiaaUVVLULSSe5grUozoDrxZhSJ-r4_xEYbJkXZZUJyTiazFs6jCYKkkBuefZK6D_PucQf4S99_BnGHDxZfugFleeCBWyCPRViPQuri71O-upCFsgrmb2i5zLZZ0cvYKtwIP-gt61spp9yxDaudmxem9fXOcH51n402adpQhcRJOu06THLPRkAxbraKDSThU0Ay6z9A-D5-v-5IhB4ItBBC-WHxCh1pZc_YFxqT1Yhi_b_JeTqzc7W3WHfKi0szxH9WxmwkUCD9GgkpqKuuM71WskhL4YV69KdAxixNWR_EQQD2eh94X60qxfAF1-Uv_Y5riXUvRO8ctIz0jvzKREaUG_s281h-StBcKe6rGwOn7Usn0FQOkNfba6oRS-0jOQhl_YlND_7k7XJ15vTYepc2wmL_1wdErJDt18c_Z0rpPwFVSFJNg6JiUYy3gxSwo9_GoL4KwCRN8VJJLWHLPbMym6Ij-PE06oCwFeftPta98BweU-4wcuFBIy2MepMS8zaY87ACfIIOtzR832RLGADIeSnwqaYPnEVdtyFBkxXMcuqt_UKLPV8SDIdnoJbjwKPtXYyKAh6wl5OYNh5NLvc5RBuuvjqq3r4JIq7CcLykQFqQWDW-VqhxhZPTfcKGMIrxwTJ9ZxrnW1icmXJ0XOj36VWxPARLBGUKkJJsSyNN-QVDgfCmBj0z_RIXzvqtUzQ6Lc1D6c3Z5USDzuZZ%26c%3DnfXcaT0XaZY0Y8YRaNkKKZZL9h9KrGXOaXewbp4XQmEjB_Mzml8XTA%3D%3D%26ch%3D4QsVdfrPSze_pH04Yt32HWLLyZy6owrNrlk0oLaLfG6JD_23n1FmLg%3D%3D&data=05%7C01%7Cmarcus.boardjr%40howard.edu%7C39f88d5a950045c6386f08db99176bb1%7C02ac0c07b75f46bf9b133630ba94bb69%7C0%7C0%7C638272098092549568%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=riQLsbdUgRPFyxM1EkVlMJb2o7%2F0%2FHzCtZnrhpVbznA%3D&reserved=0

Necessary
Support

The indoor mask mandate has been lifted on campus for all

faculty, staff, students, and visitors, with a notable exception

like patient settings. Faculty may continue to require masks

re for individual classes. In those classes where a face mask is

COVI D_lg $ required, students will be directed to leave the classroom if a

face mask is not worn properly to cover the nose and mouth.

Stqtement for T i Any student who refuses or fails to comply with a specific
: 1| classroom requirement to wear a face mask, and any other

F(]" 2022 i M measures the University advances for the safety and

protection of the Howard Community, will constitute a
violation of the University’s Student Code of Conduct and
could result in sanctions up to and including expulsion from
the University.
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Howard University’s Policy Prohibiting Sex and Gender-Based

Statement on I Discrimination, Sexual Misconduct and Retaliation (aka, the Title IX Policy)

prohibits discrimination, harassment, and violence based on sex, gender,

Sex qnd i3 ‘ - gender expression, gender identity, sexual orientation, pregnancy, or
i " marital status. With the exception of certain employees designated as

Gender_ Bq sed p confidential, note that all Howard University employees — including all

faculty members — are required to report any information they receive

H - - : “_ R regarding known or suspected prohibited conduct under the Title IX Policy
Discrimination, == iie eyt (TitleIX@howard.edu or 202-806-2550), regardless of

: 'l how they learn of it. For confidential support and assistance, you may
Hq rd Ssme nt, - i e contact the Interpersonal Violence Prevention Program (202-836-1401) or
° ¥ =y the University Counseling Service (202-806-7540). To learn more about
and V|O|ence Ll - your rights, resources, and options for reporting and/or seeking
L TN confidential support services (including additional confidential resources,

: both on and off campus), visit titleix.noward.edu.
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- What are the department
standards?
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2 - Are past syllabi available?

\wj\-’\{vho else is making a

_ ¥_ syllabus right now?
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- Department and
University colleagues
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Collecting

- Searching online for
resources

- Contacting external
faculty
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-Time to
Grade & Rest
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-Clarity
Check-

-Student
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